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FORM EXEMPT UNDER 44 L.5.C 3612

INTERNET UNITED STATES OF AMERICA
e NATIONAL LABOR RELATIONS BOARD ... .. DONOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Flled

INSTRUCYIONS:
Flls an eriginol with NLRB Reglonal Dirsctar for the reglon In which the slleged unfeir labor practice occurred or la occuring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
3. Nams of Employer b. Tel. No. (816) 523-0400
McDonald’s at 6406 Troost Ave., Kansas Clty, MO (616)

14-CA-113587 September 17, 2017

c. Call No.

f. FexNo.
d. Address (Straat, city, stete, and ZIP code) e. Employer Representstive

. e-Mail
6406 Troost Avs. & »

Kansas City, Missouri 64110
h. Number of workers employed
3540

I. Type of Establishment (factory, mine, wholessler, sic.) J. |dentify principal product or earvice

Restaurant - | Food Service

k. The abova-named employer hes engaged In and Iz sngaging In unfalr lsbor practices within the meaning of section B(a), subsections (1) and (list
subsections) 8(a)(3) of Ihe Netional Labor Relstions Act, and these unfalr labor

practices are practices affecting commerce within the meaning of the Act, or these uhfair labor practices are unfair practices affecting commerce
wilhin the meaning of the Act end the Postal Reorganization Act.

2. Basis of the Charge (et forth a cleer and concige statement of the facls constituting the allegsed unfair labor practices)

3
- L e

On dates within the last six months, the above-named employer has unlawfully interfered with, restrained;.end coerp:é:d

employees in the exercise of their rights under the Act by reducing the number of work hours assigned to.employee

BICKDIGIS) following il lawful participation in the strike on or about (R 2013 and [ lawful psiticipatiorih the

P =0
= =
o == N
w O

3, Full neme of party fillng charge (If lador organizetion, give full name, including locel name end number}
Workers' Organizing Committes, Kansas City

4a. Address (Stmof mJnumbor cly, stets, and Z/P cooe)
P.O. Box 5846

4b. Tel. No. 946.585-7886

strike on or about QICNOIYI®] 2013, while not reducing the hours assigned to workers who did not péfticipa__ta in the ,fs'f{ikes.

Kansas City, MO 64171 4c. Cell No.

4d. Fax No.

4e. e-Mal}

5. Full nama of national or Intematlonal iabor organizalion of which it is an affiliete or constituant unit fto be fillsd in when charge is filed by a labor
organizetion)

‘ L0 C Oranctetng Cownlitee
Z‘Oj QG{ 045( L Loots . oé&ﬁi b atel 7 Tel. No.

| declare tha above charge and thet the stalements are trus to the best of my knowledge and belief. 816-753-8751

Office, if any, Cell No.
Fred Wrckham--Attomey

By A LAY P R
(slg of representstive or parson (PrintAype nams snd title or offics, if any) Fax No. 816.373.0540
e-Mail
D/17/2013
agdress 4317 S. River Bivd., Kansas City, MO 64055 pow fred@wlickham-wood.com
WILLFUL FALSE STATEMENTS ON THIS CHMARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, 8ECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of ihe Information on this form Is authorizad by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 st seq. The principal use of the Information is to sssist
the Nstional Lebor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully ssl forth in
the Fedaral Register, 71 Fed. Reg. 7484243 (Dac. 13, 2006). The NLRB will further expleln these uses upon request. Disclosure of this Information to the NLRB is

voluntacy; however, failure to supply the iformation will cause the NLRB to decline (o lnvoke Its procasses.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 17 Agency Website: www.nlirb.gov
8600 Farley St Ste 100 Telephone: (913)967-3000
Overland Park, KS 66212-4677 Fax: (913)967-3010

September 18, 2013

McDonald's
6406 Troost Avenue
Kansas City, MO 64110

Re:  McDonald's at 6406 Troost Ave., Kansas
City, MO
Case 14-CA-113587

Dear Sir or Madam:

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Attorney William LeMaster
whose telephone number is (913)967-3027. william.lemaster@nlrb.gov If this Board agent is
not available, you may contact Supervisory Field Attorney Susan Wade-Wilhoit whose telephone
number is (913)967-3014.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB
office upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit a complete written account of the facts
and a statement of your position with respect to the allegations set forth in the charge as soon as
possible. If the Board agent later asks for more evidence, I strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board agent.



McDonald's at 6406 Troost Ave., Kansas -2- September 18, 2013
City, MO
Case 14-CA-113587

Sending us your written account of the facts and a statement of your position is not enough to be
considered full and complete cooperation. A refusal to fully cooperate during the investigation
might cause a case to be litigated unnecessarily.

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If
you recently submitted this information in another case, or if you need assistance completing the
form, please contact the Board agent.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at
any hearing before an administrative law judge. We are also required by the Federal Records
Act to keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541 offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

Daniel L. Hubbel
Regional Director

By:
[o] Nacmi L. Stuart

Naomi L. Stuart
NLS/mcn Officer in Charge
Enclosure



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and retumn to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
McDonald's at 6406 Troost Ave., Kansas City, MO 14-CA-113587

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP []PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME. ADDRESS, AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: | B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDAR YR [ ]12 MONTHS or [ ] FISCAL YR (FY dates

A. Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

B. If you answered no to 9A. did you provide services valued in excess of $50,000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50.000. indicate amount. $

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50.000 directly to customers located inside your State who
purchased other goods valued in excess of $50.000 from directly outside your State? If less than $50,000, indicate amount.

$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50.000 from enterprises who received the goods directly from points
outside your State?  If less than $50,000, indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1$100,000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more If less than $100.000, indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date:

10 ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ]NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The roufine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB fo refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

MCDONALD'S AT 6406 TROOST AVE.,
KANSAS CITY, MO

Charged Party
Case 14-CA-113587

and

WORKERS' ORGANIZING COMMITTEE,
KANSAS CITY

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
September 18, 2013, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

McDonald's
6406 Troost Avenue
Kansas City, MO 64110

September 18, 2013 Melissa Nisly, Designated Agent of NLRB

Date Name

Signature



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 17 Agency Website: www.nirb.gov
8600 Farley St Ste 100 Telephone: (913)967-3000
Overland Park, KS 66212-4677 Fax: (913)967-3010

September 18, 2013

Fred Wickham, Attorney
Wickham & Wood, LLC

4317 South River Boulevard
Independence, MO 64055-4586

Re:  McDonald's at 6406 Troost Ave., Kansas
City, MO
Case 14-CA-113587

Dear Sir or Madam:

The charge that you filed in this case on September 18, 2013 has been docketed as case
number 14-CA-113587. This letter tells you how to contact the Board agent who will be
investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Attorney William LeMaster
whose telephone number is (913)967-3027. william.lemaster@nlrb.gov If the Board agent is
not available, you may contact Supervisory Field Attorney Susan Wade-Wilhoit whose telephone
number is (913)967-3014.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.




McDonald's at 6406 Troost Ave., Kansas -2- September 18, 2013
City, MO
Case 14-CA-113587

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website www.nlrb.gov or from the
Regional Office upon your request. NLRB Form 4541, Investigative Procedures offers
information that is helpful to parties involved in an investigation of an unfair labor practice
charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

Daniel L. Hubbel
Regional Director

By:
le] Waomi L. Stuart
Naomi L. Stuart
NLS/mcn Officer in Charge
Enclosure
cc: Workers' Organizing Committee, KC
P.O. Box 5946

Kansas City, MO 64171



From: Fred Wickham
To: LeMaster, William

Subject: ——
Date: ur: ay, September 19, 2013 6:09:59 PM

Attachments:

Bill,

I've attached §

; pay stubs,

M is available to give il -
which cover the entire time il has been with McDonald's.
B il strikes. The pay stubs reflect that l#ll hours were cut almost in half
ollowing the first strike. Early this week, I think the day after we filed the ULP, a group of
community leaders appeared at the McDonald's and demanded that the retaliation agaist
stop and that |l hours be restored. I was just informed that R
McDonald's has told 8l that the reduction in hours was a mistake anc

would be restored. Please let me know if you need anything else.

that the hours

Thanks,

kham

Lfirea icknam
chkham&WoodLLC

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. I am
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.
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From: Fred Wickham
To: LeMaster, William

Subject: FWM“S Hrs Docs: ULP
Date: Monday, September 23, 2013 8:23:43 AM

Attachments:

Bill,

Attached are the actual times [IACMCIAEON®) 1,45 worked sinceﬁ started at McDonald's.
Please let me know if you need any additional information.

Thanks,

am

7 IC
EanEassmassRARREREE

Wickham & Wood, LLC

43178 River Bivd,

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. I am
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

----- Forwarded Message -----
From: Michael M. Enriquez <michael.m.enriquez@gmail.com>
To: Fred Wickham <fred@wickham-wood.com>

, 2013 4:28 PM
Hrs Docs: ULP

Fred,

Attached you'll find various docs relating to hours at McDs 63rd. Thanks and hope you



can find some time to relax in North Carolina.

All the best,

Mike M. Enriquez

Workers Organizing Comm. of KC
http://www.standupkc.org/
#StandUpKC

C: 816.585.7866



Operator:King's Management Company Inc.

Dates: To: (Zog 3) Location: {57 3)

* Start and end dates correspond with pay cycles REFRESH | Avg. Weekly Hrs: 'smw All ¢'

Show: P\ctive Employees Only

B )

* NOTE: This data does not include any payroll changes that happened outside of the ISP. The data comes
only from the ISP. Only complete pay periods are used for each employee's calculation. Pay periods in
which an employee is hired after the first day. or terminated before the last day, are not included.

Detail Level: 'Summary A :'

Excel
. b), (I
Show fALL_3) entries Searchw
: Avg
Pay Days Reg. O.T. Holiday Premium Misc.
Period Badge Heme oSN e Do Worked Hrs. Hrs. Hrs. Hrs. Hrs. Wf::ly

Eral () (6), (b) (7)(C) R OIONOIV®)

Showing 1 to 1 of 1 entries (filtered from 963 total entries)



Operator:King's Management Company Inc.

IR (0) (5). (D) (7)(C} B (°) (). (®) (7)(C) = Zoai
Dates: (2o {iilil ) To: 20‘-?] Location: [iiei7 2

Start and end dates d with pay cycles REFRESH | Avg. Weekly Hrs: [show a3}
Show: lAcuve Evn;3|075;és Only _3)

Detail Level: l Show Detail :'

Excel
~ : (b) (6), (b) (T)(C)
Show [[ALL 3} entries Search:-
' Avg
Pay 5 Days Reg. oT. Holiday Premium Mise.
Period Badge N So trwDete Worked Hrs. Hrs. Hrs. Hrs. Hrs. Wss:ly

(7)(C)

Showing 1 to 8 of 8 entries (filtered from 963 total entries)



013 (Mon) =

Operator:King's Management Company Inc. Selected Date: (S

Dates (IR0 wed) 2) TO: (IOF013 Tue) ‘ Location: i617 3

vV Mon | v Tue | V'Wed v Thu | ¥ Fi visat ¥ sun

Time Punch Summary Fo (b) (6), (b) (7)(C) SSN

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (8), (b) (7)(C)




Operator:King's Management Company Inc.

EAE ©) (5). () (7}C
Dates: TO: -3013 (Tue) :'

vV Mon VY Tue YwWed .V Thu |V Fi Vigat |V sun

Time Punch Summary For (6), (b) (7)(C) SSN

(b) (6), (b) (7)(C)

2013 (Wed) ¢

e (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)




(0) (B). (b) (7)(C)

(b) (8). (b) (THC)| (b} (B). (0) (7XC)| = z = -
Dates:.z wed) ¢} TO .Ota/Tle; 3 Location: {11617 )

VimMon |V Tue | Y wed v Thu |V Fii v sat v sun

Time Punch Summary For (QXC)MXA(®) SSN )( ), (b) (7)(C)

(b) (6), (b) (7)(C)

Total Fo (b) (6): (b) (7)(C)



Operator:King's Management Company Inc. Selected Date:

v' Mon V' Tue v Wed v Thu v Fi v sat v Sun

Dates: Q013 (wed) § TO: QG 2013 (Tue) 3} Location: 11617 %)

Time Punch Summary For [IiDIGKOIRIGM (SSN:

(b) (6), (b) (7)(C)

Total For (6), (b) (7)(0)




Operator:King's Management Company Inc. Selected Date: [ 013 (Mon) 3

) ¢} TO: “’“"""’"”‘°» : _ Location: {11617 3}

7 £ 7
V' Thu v Fri V' Sat V! Sun

Time Punch Summary For [IDICEDIDEN (SsN: RICISIES)

(b) (6), (b) (7)(C)

Total Fo (b) (6), (b) (7)(C)



Operator:King's Management Company Inc. Selected Date: (Sl

) Sy (B) (8). (b) (7)(C) & i
013 (Wed) ¢ TO: 9_13<Tue) $ Location: f11617 3
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From: Fred Wickham

To: LeMaster, William

Subject: Re: (HIGNOXNWI®) Hrs Docs: ULP
Date: Thursday, September 26, 2013 4:14:40 PM
Bill,

There's no problem on our end contactin directly. I believe available today if
you want to try and reach Let me know if you need anything else.

Thanks,

Fred Wickham

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. I am
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us

From: "LeMaster, William" <William.LeMaster@nirb.gov>
To: Fred Wickham <fred@wickham-wood.com>

Sent: Thursday, September 26, 2013 3:14 PM

Subject: RE: [(NIGNOIWI®) Hrs Docs: ULP

I haV cell number. I don’t have a preferred time to call. It will be a brief conversation, so

b) (6).

whenever 1s available. Bill

From: Fred Wickham [mailto fred@wickham-wood.com]
Sent: Thursday, September 26, 2013 2:13 PM

To: LeMaster, William

Subject: Re: [(QICONOIWI®) Hrs Docs: ULP

Hi Bill,

I don't have a problem with you talking to directly, but I'm waiting to get an okay from my



folks. I'm in North Carolina, so communication has been a little disjointed. but I'll let you
know as soon as I have the okay. Do you have contact information for |l and do you
have a preferred time to call? If necessary, I'm sure one of the organizers could get to your
office if necessary. )

Thanks,

Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. I am
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

From: "LeMaster, William" <William I eMaster@nlrb.gov>

To: Fred Wickham <fred@wickham-wood.com>
Sent: Wednesday, September 25, 2013 2:14 PM

Subject: RE: OICROIWN® 11:s Docs: ULP

Fred,

The Employer has provided a daily breakdown of RSl schedule dating back tostart date. I
need to ask |l three questions:

B request not to be scheduled over a day period ((QKEM(IXI(®] The Employer

alleges that |l requested those days off.

2. Did Ml leave work after 1 minute on (b) (6), (b) (7)(C) The Employer alleges
thathas scheduled from QNG that day and worked less than one minute.

3. Did |l work a double siiit 0. |RURSEE WM was scheduled to work and the Employer
alleges that Worked hours (showing up [l minutes late) and then worked another@i hour
shift that day.

Do you mind if I contact directly or do you have a preference?

Thanks,



Bill

From: Fred Wickham [mailto fred@wickham-wood.com]
Sent: Tuesday, September 24, 2013 3:04 PM

To: LeMaster, William
Subject' Re: (b) (6), (b) (7)(C), (b) (7)(D) Hrs Docs: ULP

Hi Bill,

It sounds like maybe there was a miscommunication somewhere between what i
reported to [SRMMMMMIRMER 1.d what was reported to me (I hadn't talked to either e
* about that particular point). Upon receiving your email I corresponded with |RREES

who told me% stated inﬂ affidavit that [{)K(E)M{)KEAI(®F] had apologized for the
cut in hours but had not characterized it as a mistake. I am guessing somewhere along the line
the apology was incorrectly reported as saying it was a "mistake" before the information got to
me. I am not aware of anyone else who has talked to IO XA(®)] other than

Wl so I would just go with whatever told you during [ilatfidavit as being the most
reliable information we have on that point. Let me know if you need any more information.

Thanks,

Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. I am
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

From: "LeMaster, William" <William I .eMaster@nlrb.gov>
To: Fred Wickham <fred@wickham-wood.com>
Sent: Monday. September 23. 2013 12:56 PM

Subject: RE[QXCNOIW® H:s Docs: ULP



| and provided affidavits this morning. I just got off the phone briefly with
Bl and [ have aske tlatw confirm/clari whether has acknowledged that

Bl reduction in hours were a mistake as|iill is not aware of that. That might have been a
misunderstanding of what was actually told to S by one of [QACHBRIRY bt I would like to

verify whether il made such a statement to \RASMSNRY "eic. when addressed with the
issue.

Thanks,

Bill

From: Fred Wickham [mailto fred@wickham-wood.com]
Sent: Monday. September 23, 2013 7:23 AM

To: LeMaster, William

Subject: Fw: (QECQMIWN® His Docs: ULP

Bill,

Attached are the actual times (JECURCRN® |45 worked sincew started at McDonald's.
Please let me know if you need any additional information.

Thanks,
Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. Iam
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

----- Forwarded Message -----

From: Michael M. Enriquez <michael m enriquez(@gmail.com>

To: Fred Wickham <fred@wickham-wood.com>
Cﬂﬁ (6), (b) (7)(C)



Sent: Saturday, September 21, 2013 4:28 PM
Subject: QICONOIWI® Hrs Docs: ULP

Fred,

Attached you'll find various docs relating to hours at McDs 63rd. Thanks and hope you
can find some time to relax in North Carolina.

All the best,

Mike M. Enriquez

Workers Organizing Comm. of KC
http://www.standupkec.org/
#StandUpKC

C: 816.585.7866



From: Fred

To: LeMaster, William

Subject: Rezw Hrs Docs: ULP

Date: Monday, October 21, 2013 2:21:06 PM

Bill,

Here are the 1‘esponse sent me after he spoke witl
I.W did request the |REAREER off. (b) (6), (b) (7)(C)

2.) Ml did not leave work onP volition OIW - due to {QNCNONGIS T EE B

said, "We don't need you" an sentﬂ home.

i com let_ecw first shift as scheduled that day. Afterw

3) was 15 mins late on . let ay.
(B (TXC) called to work a second full shift, which did.

left w01k named

Please let me know if you need anything else.
Thanks,

Fred

Sent from my 1Phone

On Oct 21, 2013, at 11:21 AM, "LeMaster, William" <William.I eMaster@nlrb.gov> wrote:

Fred — do you have answers for me yet? Thanks, Bill

From: Fred Wickham [mailto:fred@wickham-wood.com]
Sent: Thursday, October 17, 2013 10:34 AM

To: LeMaster, William

Subject: Re: (QXCR(DACI(®) Hrs Docs: ULP

Bill,
Glad you're back! I will get you the info as soon as possible.

Thanks,

Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.



Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients
of e-mail that (1) e-mail communication is not a secure method of communication; (2) any e-mail
that is sent to you or by you may be copied and held by various computers it passes through as it
goes from sender to recipient (3) persons not participating in our communication may intercept our
communications by improperly accessing your computer or my computer or even some

computer unconnected to either of us which the e-mail passes through. I am communicating to you
via e-mail because you have consented to receive communications via this medium. If you change
your mind and want future communications to be sent in a different fashion please advise me at
once. The information contained in the e-mail message/document is intended only for the personal
and confidential use of the recipient(s) named above. This message may be an attorney-client
communication and as such is privileged and confidential. If the reader of this message/document is
not the intended recipient, you are hereby notified that you have received this message/document in
error and that any review, dissemination, distribution, or copying of this message is strictly
prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

From: "LeMaster, William" <William.L eMaster@nlrb.gov>

To: Fred Wickham <fred@wickham-wood.com>
Sent: Thursday, October 17, 2013 8:40 AM

Subject: FW{SQXEONIXW(®)] Hrs Docs: ULP

Fred,

Our office is up and running again. I reached SN prior to the shutdown. However,
P was at work and asked if ||l could call me back later. “ did not. Please get me
the answers to the questions below as soon as possible.

Thanks,

Bill

From: LeMaster, William

Sent: Wednesday, September 25, 2013 1:16 PM
To: 'Fred Wickham'

Subject: RE: ((QEOMORW®) His Docs: ULP
Fred,

The Employer has provided a daily breakdown of] schedule dating back tow
start date. Ineed to ask three questions:

1. Didjlrequest not to be scheduled over a day period QNGO
The Emgﬁer alleges that requested those Gays off.

2. Didjjl leave work aficr 1 minute on |RESEAES
Employer alleges that“ was scheduled from , y and worked less than
one minute.



8 Didp work a double shift on}

the Employer alleges rhatﬁ
worked another [ hour s

W was scheduled to work | and
w minutes late) and then

Do you mind if I contactw directly or do you have a preference?

1ift that day.

Thanks,

Bill

From: Fred Wickham [mailto fred@wickham-wood.com]
Sent: Tuesday, September 24, 2013 3:04 PM

To: LeMaster, William

Subject: Re: [QECNOXGN®) 1i:s Docs: ULP

Hi Bill,

It sounds like maybe there was a miscommunication somewhere between what
B 1cported to RARMMCQRRY 41\d what was reported to me (I hadn't talked to
m'ue'l,fb)f?‘x bout that particular point). Upon receiving your email I
B who told me Wstated 1 affidavit thatw

DEC)MIIRVPI® had apologized for the cut in hours but had not characterized
it as a mistake. I am guessing somewhere along the line the apology was
mcorrectly reported as saying it was a "mistake" before the information

I am not aware of anyone else who has talked to
(b) (), (b) (7XC (©) (6.

got to me.
(b) (6), (b) (7)(C) KLE
than so I would just go with whatever il told you during il affidavit as
being the most reliable information we have on that point. Let me know if you
need any more information.

Thanks,
Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients
of e-mail that (1) e-mail communication is not a secure method of communication; (2) any e-mail
that is sent to you or by you may be copied and held by various computers it passes through as it
goes from sender to recipient (3) persons not participating in our communication may intercept our
communications by improperly accessing your computer or my computer or even some

computer unconnected to either of us which the e-mail passes through. I am communicating to you
via e-mail because you have consented to receive communications via this medium. If you change
your mind and want future communications to be sent in a different fashion please advise me at
once. The information contained in the e-mail message/document is intended only for the personal
and confidential use of the recipient(s) named above. This message may be an attorney-client
communication and as such is privileged and confidential. If the reader of this message/document is
not the intended recipient, you are hereby notified that you have received this message/document in



error and that any review, dissemination, distribution, or copying of this message is strictly
prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

From: "LeMaster, William" <William.T eMaster@nlrb.gov>
To: Fred Wickham <fred@wickham-wood.com>

Sent: Monday. September 23, 2013 12:56 PM

Subject: RE: ((QXCMIAI(® s Docs: ULP

Fred.

w and (@) (6)'C(b) [WI&) > ovided affidavits this morning. I just got off the phone
(b) (6). () (7XC) .

11 ; and I have asked thatF confirm/clarify whether [ (©), () (TXC RN

acknowledged thatRMRSEEM reduction in hours were a mistake as |l

that. That might have been a misunderstanding of what was actua
OICONOIGONN — Hut I would like to verify whetherw

statement 10 \MANASAW®Y ot when addressed with the issue.

made such a

Thanks,

Bill

From: Fred Wickham [mailto fred@wickham-wood.com]
Sent: Monday, September 23, 2013 7:23 AM

To: LeMaster, William

Subject: Fw: (QECMIIWN® His Docs: ULP

Bill,

Attached are the actual times (CACMERWN®) has worked sinceﬁ started at
McDonald's. Please let me know 1f you need any additional information.

Thanks,
Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients
of e-mail that (1) e-mail communication is not a secure method of communication; (2) any e-mail
that is sent to you or by you may be copied and held by various computers it passes through as it
goes from sender to recipient (3) persons not participating in our communication may intercept our
communications by improperly accessing your computer or my computer or even some

computer unconnected to either of us which the e-mail passes through. I am communicating to you
via e-mail because you have consented to receive communications via this medium. If you change
your mind and want future communications to be sent in a different fashion please advise me at



once. The information contained in the e-mail message/document is intended only for the personal
and confidential use of the recipient(s) named above. This message may be an attorney-client
communication and as such is privileged and confidential. If the reader of this message/document is
not the intended recipient, you are hereby notified that you have received this message/document in
error and that any review, dissemination, distribution, or copying of this message is strictly
prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

----- Forwarded Message -----
From: Michael M. Enriquez <michael m.enriquez@gmail.com>
To: Fred Wickham <fred@wickham-wood.com>

Ce: (b) (6), (b) (7)(C)

Sent: Saturday, September 21, 2013 4:28 PM

Subject: (QXCNOXIWI® Hrs Docs: ULP

Fred,

(b) (6), (b) (7)]

Attached you'll find various docs relating to hours at McDs 63rd. Thanks
and hope you can find some time to relax in North Carolina.

All the best,

Mike M. Enriquez

Workers Organizing Comm. of KC
http://www.standupkc.org/
#StandUpKC

C: 816.585.7866



From: Fred Wickham

To: LeMaster, William
Subject: RE(b) (6), (b) (7)(C)
Date: Tuesday, November 19, 2013 5:31:43 PM

Bill,

This is to confirm my client's understanding that the disputed pay periods were
the consecutive pay periods between SRIRONCE /s stated in your email below.
Please let me know if you need any more information.

Thanks,

Fred Wickham

Wickham & Wood, LLI.C

.................................. Ty

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that (1) e-
mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may be
copied and held by various computers it passes through as it goes from sender to recipient (3) persons not participating
in our communication may intercept our communications by impropetly accessing your computer or my computer or
even some computer unconnected to either of us which the e-mail passes through. I am communicating to you via e-
mail because you have consented to receive communications via this medium. If you change your mind and want future
communications to be sent in a different fashion please advise me at once. The information contained in the e-mail
message/document is intended only for the personal and confidential use of the tecipient(s) named above. This
message may be an attorney-client communication and as such is privileged and confidential. If the reader of this
message/document is not the intended recipient, you are hereby notified that you have received this message/document
in error and that any review, dissemination, distribution, or copying of this message is strictly prohibited by law. If you
have received this message/document in errot, please notify us immediately via return e-mail and delete the original
message/document or phone at (816) 753-8751.

From: "LeMaster, William" <William.LeMaster@nirb.gov>
To: Fred Wickham <fred@wickham-wood.com>

Sent: Tuesday, November 19, 2013 4:23 PM

Subject: RE: [(QXGNOIQ(®)

Fred,



Do me a favor and confirm, as you did during our phone call a few minutes ago, that you/the
Charging Party have the same understanding with respect to my email below and the disputed pay
periods.

Thanks!

Bill

From: Fred Wickham [mailto fred@wickham-wood.com]
Sent: Tuesday, November 19, 2013 4:00 PM

To: LeMaster, William

Subject: Re: [(QIQNOIGI®

Bill,
I was just looking for your phone number. Would you give me a call asap.

Thanks,

Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. I am
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us
immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

From: "LeMaster, William" <William.[.eMaster@nlrb.gov>
To: Fred Wickham <fred@wickham-wood.com>
Sent: Tuesday, November 19, 2013 3:53 PM

Subject: RE QEICNOIGI(®

Fred,



The case is with Regional management pending a decision. There were two consecutive pay periods

OICNOIY(®) where [QTG dipped well below S previous range of anywhere between
9 respectively). 1ours then went back up following

to two consecutive [l hour pay periods. I wanied to confirm that the hom‘sm was

referring to in dip were those two consecutive pay periods between ana cnly those,

as that was my understanding during the investigation — that hours dropped immediately

following the initial protest. If you would confirm immediateiy, I would appreciate it.

Thanks,

Bill

From: Fred Wickham [mailto fred@wickham-wood.com]
Sent: Wednesday, November 06, 2013 4:09 PM

To: LeMaster, William

Subject: Re: [(QIGONOIG(

Bill,

I apologize for not getting back with you sooner.

b) (6), (b) (

We do not have any information regarding the specific time for which§ R believes

was not paid.

| had with |

We are not aware of any additional witnesses to the conversation
(b) (6), NS day went home with alleged (b) (6), (b) FESHEY

Please let me know if you need anything else.
Sincerely,
Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that
(1) e-mail communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may
be copied and held by various computers it passes through as it goes from sender to recipient (3) persons not
participating in our communication may intercept our communications by improperly accessing your computer or
my computer or even some computer unconnected to either of us which the e-mail passes through. Iam
communicating to you via e-mail because you have consented to receive communications via this medium. If you
change your mind and want future communications to be sent in a different fashion please advise me at once. The
information contained in the e-mail message/document is intended only for the personal and confidential use of the
recipient(s) named above. This message may be an attorney-client communication and as such is privileged and
confidential. If the reader of this message/document is not the intended recipient, you are hereby notified that you
have received this message/document in error and that any review, dissemination, distribution, or copying of this
message is strictly prohibited by law. If you have received this message/document in error, please notify us



immediately via return e-mail and delete the original message/document or phone at (816) 753-8751.

From: "LeMaster, William" <William.[.eMaster@nlrb.gov>
To: Fred Wickham <fred@wickham-wood.com>

Sent: Wednesday, November 6, 2013 3:38 PM

Subject: [(QIONOIGI®

Fred,

Do you have answers to my questions from the last time we spoke? I need them immediately.

Bill
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I RD Hubbel

CC: OIC Stuart, DRA Taves, SFA Wade-Wilhoit

FROM: FA LeMaster

DATE: November 20, 2013

CASE: McDonald’s (KC, MO/Troost)

14-CA-113587

SUBJECT: Recommendation to QXS

Committee, Kansas City (CP

This charge was initially filed by the Workers Organizing :
) (5). (4 a (D) (6). (
hours reduced following

alleging that McDonald’s employee ((ECGATII®
articipation in protected protests (QAQEGICORGII(®)

~

routed with the file.

I recommend [QNC) . This 1s not an adjusted case.

WFL
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From: Fred Wickham [mailto:fred@wickham-wood.com]
Sent: Tuesday, November 19, 2013 4:00 PM

To: LeMaster, William

Subject: Re: [(IONEIW(S)

Bill,
I was just looking for your phone number. Would you give me a call asap.

Thanks,

Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that (1) e-mail
communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may be copied and held by
various computers it passes through as it goes from sender to recipient (3) persons not participating in our communication may
intercept our communications by improperly accessing your computer or my computer or even some computer unconnected to either
of us which the e-mail passes through. I am communicating to you via e-mail because you have consented to receive communications
via this medium. If you change your mind and want future communications to be sent in a different fashion please advise me at once.
The information contained in the e-mail message/document is intended only for the personal and confidential use of the recipient(s)
named above. This message may be an attorney-client communication and as such is privileged and confidential. If the reader of this
message/document is not the intended recipient, you are hereby notified that you have received this message/document in error and
that any review, dissemination, distribution, or copying of this message is strictly prohibited by law. If you have received this
message/document in error, please notify us immediately via return e-mail and delete the original message/document or phone at (816)
753-8751.

From: "LeMaster, William" <William.LeMaster@nlrb.gov>
To: Fred Wickham <fred@wickham-wood.com>

Sent: Tuesday, November 19, 2013 3:53 PM

Subject: RE: [(QIGROINI®)

Fred,
The case is with Regional management pending a decision. There were two consecutive pay periods and
[()]) where [l dipped well below [{(8)] previous range of anywherc between [(s] and approximately [{s] hours ({g and

(9] respectively). |l hours then went back up following {(QE()M()Rto two consecutivc hour pay periods. [ wanted to
confirm that the hours Sl was referring 1o in @8l dip were those two consecutive pay periods between (XM}
and only those, as that was my understanding during the investigation — that jfj hours dropped immediately following the

initial protest. If you would confirm immediately, | would appreciate it.
Thanks,

Bill



“[@Frcspectively). il hours then went back up following [[IJENEY] to two consecutive [ hour pay periods. | wanted to
confirm that the hours [l was referring to in [[J] dip were those two consecutive pay periods between [NIRDNE]
and only those, as that was my understanding during the investigation — that hours dropped immediately following the
initial protest. If you would confirm immediately, [ would appreciate it.

Thanks,

Bill

From: Fred Wickham [mailto:fred@wickham-wood.com]
Sent: Wednesday, November 06, 2013 4:09 PM

To: LeMaster, William
Subject: Re: [(QIOREIW()

Bill,

[ apologize for not getting back with you sooner.

We are not aware of any additional witnesses to the conversation [JIREDIGQIS) had with [DEENDIW) the day i
went home with alleged (RGN issues.

Please let me know if you need anything else.
Sincerely,

Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that (1) e-mail
communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may be copied and held by
various computers it passes through as it goes from sender to recipient (3) persons not participating in our communication may
intercept our communications by improperly accessing your computer or my computer or even some computer unconnected to either
of us which the e-mail passes through. I am communicating to you via e-mail because you have consented to receive communications
via this medium. If you change your mind and want future communications to be sent in a different fashion please advise me at once.
The information contained in the e-mail message/document is intended only for the personal and confidential use of the recipient(s)
named above. This message may be an attorney-client communication and as such is privileged and confidential. If the reader of this
message/document is not the intended recipient, you are hereby notified that you have received this message/document in error and
that any review, dissemination, distribution, or copying of this message is strictly prohibited by law. If you have received this

message/document in error, please notify us immediately via return e-mail and delete the original message/document or phone at (816)
753-8751.

From: "LeMaster, William" <William.LeMaster@nlrb.gov>
To: Fred Wickham <fred@wickham-wood.com>
Sent: Wednesday, November 6, 2013 3:38 PM

Subject: DIGIDINE




Fred,
Do you have answers to my questions from the last time we spoke? I need them immediately.

Bill



— ‘ .

From: Fred Wickham [mailto:fred@wickham-wood.com]
Sent: Wednesday, November 06, 2013 4:09 PM

To: LeMaster, William

Subject: Re: [DIGIDIGE)

Bill,
I apologize for not getting back with you sooner.
We do not have any information regarding the specific time for which [JIQNOIQIE) believes i was not paid.

We are not aware of any additional witnesses to the conversation [JIQNOIGIE had with DICHRIGE) the day i
went home with alleged ((QEEIM(I] issues.

Please let me know if you need anything else.

Sincerely,

Fred Wickham

Wickham & Wood, LLC
4317 S. River Blvd.
Independence, MO 64055
Phone: 816-753-8751
Fax: 816-373-9540

Privileged and Confidential

NOTE: The Missouri Bar Disciplinary Counsel requires all Missouri lawyers to notify all recipients of e-mail that (1) e-mail
communication is not a secure method of communication; (2) any e-mail that is sent to you or by you may be copied and held by
various computers it passes through as it goes from sender to recipient (3) persons not participating in our communication may
intercept our communications by improperly accessing your computer or my computer or even some computer unconnected to either
of us which the e-mail passes through. I am communicating to you via e-mail because you have consented to receive communications
via this medium. If you change your mind and want future communications to be sent in a different fashion please advise me at once.
The information contained in the e-mail message/document is intended only for the personal and confidential use of the recipient(s)
named above. This message may be an attorney-client communication and as such is privileged and confidential. If the reader of this
message/document is not the intended recipient, you are hereby notified that you have received this message/document in error and
that any review, dissemination, distribution, or copying of this message is strictly prohibited by law. If you have received this

message/document in error, please notify us immediately via return e-mail and delete the original message/document or phone at (816)
753-8751.

From: "LeMaster, William" <William.l.eMaster@nlrb.gov>
To: Fred Wickham <fred@wickham-wood.com>

Sent: Wednesday, November 6, 2013 3:38 PM

Subject: [(DIGN IV

Fred,

Do you have answers to my questions from the last time we spoke? I need them immediately.

Bill



14-CA-113587 Page 1

Case Name: McDonald's at 6406 Troost Ave., Kansas City, MO

Case No. 14-CA-113587
Agent: Field Attorney WILLIAM LEMASTER
CASEHANDLING LOG
Date Person Method of Description of Contact or Activity
Contacted Contact

9/19 Fred Wickham Phone PC to Wickham. Discussed case briefly. He is out of
the office next week but will arrange for the
discriminatee to come to the office. He will check on a
couple dates and let me know. He will also email me
time sheets. See email from that date.

9/23 Jeff Place Phone Counsel for the ER. In negotiations today but
understands that the discriminatees hours have not
been reduced. Call him at 816-627-4402 or cell at 913-
205-7123.

9/23 Place Phone LM for Place that | have seen the hours for the CP and

hours went down from [QEGEQIUIS)] for the
two pay periods following the initial protest.

9/26 (OIGKOIW®) | Phone LM forcall me after receiving permission

{b) (6). (0)
from counsel. returned my message after hours.
9/27 Phone

was at work and would call me

10/24 Wickham Phone PC to Wickham. | walked him through the information |
had from the Employer, confirmed by, as i}
the reduced hours
(b) (5), (b) (6), (b) (7)
(C)
10/25 Wickham Phone PC to Wickham. | told Fred that we were looking at a

few somewhat related items involving and we

are seeking a formal position from the on those
(b) (5), (b) (6), (b) (7)(C)




14-CA-113587

| dispute any of
time cards that (Gl had provided the Region and

‘g!does (DN have arly withesses to conversation
with (ISR when [ allegedly sent [ home

early. He will get on it.

10/25 Place Email Emailed Request for Evidence to Place for a few issues
that the Region had questions about.

11/19 Wickham Email Emailed Wickham with confirmation that the two pay
periods we were analyzing regarding a dip in hours
were the two starting inm and ending ((QAGQNG)

(
11/19 Wickham Phone PC from Wickham. He wanted to contact me

concerning recent occurrences and information his
client had been advised of. [QEQNOICGNOIGI(®)

charge at this time In lieu of further

processing/investigation. Wickham will email me that
request.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 17 Agency Website: www.nirb.gov
8600 Farley St Ste 100 Telephone: (913)967-3000
Overland Park, KS 66212-4677 Fax: (913)967-3010

November 25, 2013

Jeff Place, Attorney

Littler Employment & Labor Law Solutions Worldwide
1201 Walnut Street, Suite 1450

Kansas City, MO 64106

Re: McDonald's at 6406 Troost Ave., Kansas
City, MO
Case 14-CA-113587

Dear Mr. Place:

This is to advise you that I have approved the withdrawal of the charge in the above

matter.

Very truly yours,

Daniel L. Hubbel
Regional Director

[o] Nacmi L. Stuart

Naomi L. Stuart
NLS/mcn Officer in Charge

cc: McDonald’s
6406 Troost Avenue
Kansas City, MO 64110

Fred Wickham, Attorney
Wickham & Wood, LLC

4317 South River Boulevard
Independence, MO 64055-4586

Workers Org. Committee-KC
P.O. Box 5946
Kansas City, MO 64171





